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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED 

DEPARTMENTAL EXAMINATION – MAY-2019 

ASSISTANT GRADE - PART-A – PAPER-III 
 

(KEB Employees’ Service Regulations, KEB R&P Regulations, HRD) 

(Books, Guides Notes etc., are not allowed) 
 

Date: 28.05.2019                   Maximum Marks: 100                 Time: 9.30 am to 12.30.pm 

Note: The First one hour will be allowed to answer multiple choice questions of OMR sheets and 

the same will be taken back after one hour. 
¸ÀÆZÀ£É: D É̈ÓQÖÃªï ªÀiÁzÀj ¥Àæ±ÉUÀ¼À£ÀÄß GvÀÛj¸À®Ä ªÉÆzÀ® MAzÀÄ UÀAmÉ ¸ÀªÀÄ0iÀÄ ªÀiÁvÀæ EgÀÄvÀÛzÉ ºÁUÀÆ MAzÀÄ UÀAmÉ0iÀÄ 

£ÀAvÀgÀ N.JA.Dgï. GvÀÛgÀ ¥ÀwæPÉUÀ¼À£ÀÄß »A¥ÀqÉ0iÀÄ¯ÁUÀÄvÀÛzÉ. 
 

                  PART-A / ¨sÁUÀ - J                    40 

 

1. The maximum period of earned leave an employee can surrender on retirement is : 

A)  240 days   B)  160 days    C)  300 days   D)  200 days 

¤ªÀÈwÛ ºÉÆAzÀÄªÁUÀ £ËPÀgÀ£ÀÄ ©lÄÖPÉÆqÀ§ºÀÄzÁzÀ UÀjµÀÖ UÀ½PÉ gÀeÁ CªÀ¢ü : 

 A)  240 ¢£ÀUÀ¼ÀÄ   B)  160 ¢£ÀUÀ¼ÀÄ   C)  300 ¢£ÀUÀ¼ÀÄ  D)  200 ¢£ÀUÀ¼ÀÄ 

2. The period of absence exceeding the joining time will be treated as: 

A)  Duty    B)  L.W.A    C)  F.P.L    D)  Dies-Non 

CªÀ¢ü «ÄÃjzÀ ¸ÉÃgÀÄ«PÉ CªÀ¢üAiÀÄ£ÀÄß ------ JAzÀÄ ¥ÀjUÀtÂ¸À¯ÁUÀÄvÀÛzÉ.  

A)  PÀvÀðªÀå   B)  ªÉÃvÀ£À gÀ»vÀ gÀeÉ   C)  ¥ÀÆtðªÉÃvÀ£À gÀeÉ  D)  qÉÊ¸ï £Á£ï 

3. The ceiling limit of the maximum amount of Pension who retired from service on or after 

01.07.2017. 

A)  Rs.88 777/-   B)  Rs.73 023/-   C)  Rs.61 120/-   D)  Rs.39 900/- 

¢£ÁAPÀ 01.07.2017gÀ £ÀAvÀgÀ ¤ªÀÈvÀÛgÁzÀ £ËPÀgÀjUÉ ¥ÁªÀw¸ÀÄªÀ UÀjµÀÖ ¦AZÀtÂ ªÉÆvÀÛ : 

A)  gÀÆ. 88 777/-  B)  gÀÆ. 73 023/-   C)  gÀÆ. 61 120/-   D)  gÀÆ. 39 900/- 

4. The maximum period of an extra-ordinary leave considered as qualifying service for 

pensionary benefits will be : 

A)  10 years   B)  5 years   C)  3 years   D)  2 years 

¦AZÀtÂ ¸Ë®¨sÀåPÁÌV ¥ÀjUÀtÂ̧ À¯ÁUÀÄªÀ UÀjµÀÖ C¸ÁzsÁgÀt gÀeÉ : 

A)  10 ªÀµÀð   B)  5 ªÀµÀð   C)  3 ªÀµÀð   D)  2 ªÀµÀð 

5. The commuted portion of pension of the retiring employee is  

A)  1/4
th

     B)  3/4
th

    C)  1/3
rd

    D)  ½  

¤ªÀÈwÛ ºÉÆAzÀÄªÀ £ËPÀgÀgÀÄ ¸Àé EZÉÑ¬ÄAzÀ ¥ÀjªÀwð¸À§ºÀÄzÁzÀ ¦AZÀtÂAiÀÄ s̈ÁUÀ 

A)  1/4£ÉÃ ¨sÁUÀ   B)  3/4£ÉÃ ¨sÁUÀ  C)  1/3£ÉÃ ¨sÁUÀ  D)  1/2 ¨sÁUÀ 

6. Officers are entitled to surrender the earned leave in a calendar year : 

A)  15 days   B)  30 days   C)  60 days   D)  45 days 

 



2 

 

C¢üPÁjUÀ¼ÀÄ PÁå¯ÉAqÀgï ªÀµÀðzÀ°è ¥ÀqÉAiÀÄ§ºÀÄzÁzÀ UÀ½PÉ gÀeÉ £ÀUÀ¢ÃPÀgÀt : 

A)  15 ¢£ÀUÀ¼ÀÄ   B) 30 ¢£ÀUÀ¼ÀÄ   C) 60 ¢£ÀUÀ¼ÀÄ  D) 45 ¢£ÀUÀ¼ÀÄ 

7. The minimum limit of distance for eligibility of travelling allowance from Headquarters 

is : 

A)  10 KMs   B)  5 KMs   C)  12 KMs   D)  8 KMs 

¥ÀæAiÀiÁt s̈ÀvÉå ¥ÁªÀw¸ÀÄªÀÅzÀPÉÌ PÉÃAzÀæ ¸ÁÜ£À¢AzÀ ¥ÀæAiÀiÁtÂ¸À¨ÉÃPÁzÀ PÀ¤µÀÖ zÀÆgÀ : 

A)  10 Q.«ÄÃ.   B)  5 Q.«ÄÃ.   C)  12 Q.«ÄÃ.   D)  8 Q.«ÄÃ. 

8. An employee transferred at his own request is eligible for joining time of  

A)  15 days   B)  12 days   C)  10 days   D)  None of the above 

¸ÀéEZÉÑ¬ÄAzÀ ªÀUÁðªÀuÉAiÀiÁzÀ £ËPÀgÀ£ÀÄ ----- ¢£ÀUÀ¼À ¸ÉÃgÀÄ«PÉ CªÀ¢üAiÀÄ£ÀÄß ¥ÀqÉAiÀÄ§ºÀÄzÀÄ : 

A)  15 ¢£ÀUÀ¼ÀÄ    B) 12 ¢£ÀUÀ¼ÀÄ  C)  10 ¢£ÀUÀ¼ÀÄ  D)  AiÀiÁªÀÅzÀÆ C®è 

9. ---------------- is not sanctioned in the existing scale  

A)  Increment for passing Departmental Examination    

B)  Increment for 20 years of service 

C)  Annual Increment        

D)  Next Higher Scale. 

F PÉ¼ÀV£À AiÀiÁªÀ ªÉÃvÀ£À §rÛAiÀÄ£ÀÄß ºÁ° ¥ÀqÉAiÀÄÄwÛgÀÄªÀ ªÉÃvÀ£À ±ÉæÃtÂAiÀÄ°è ¤ÃqÀÄªÀÅ¢®è. 

A)  E¯ÁSÁ ¥ÀjÃPÁë vÉÃUÀðqÉ §rÛ    B)  20 ªÀµÀðUÀ¼À ¸ÉÃªÁ §rÛ 

C)  ªÁ¶ðPÀ §rÛ      D)  ªÀÄÄA¢£À G£ÀßvÀ ªÉÃvÀ£À ±ÉæÃtÂ.  

10.  Special grade driver Post will be filled by -------- 

A)  Promotion only     B)  Direct recruitment only 

C)  In-service quota basis only    D)  None of the above 

«±ÉÃµÀ zÀeÉð ZÁ®PÀ ºÀÄzÉÝAiÀÄ£ÀÄß ¨sÀwð ªÀiÁqÀÄªÀ «zsÀ  

A)  ¥ÀzÉÆÃ£Àßw ªÀÄÆ®PÀ      B)  £ÉÃgÀ £ÉÃªÀÄPÁw ªÀÄÆ®PÀ 

C)  ¸ÉÃªÉAiÀÄ°ègÀÄªÀ £ËPÀgÀgÀ PÉÆÃmÁzÀr £ÉÃªÀÄPÁw  D)  ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ E®è 

11. The commuted portion of the pension is to be restored after ------ from the date of 

commutation. 

A)  14 years     B)  Attaining the age of 71 years 

C)  15 years     D)  None of the above 

¦AZÀtÂAiÀÄ ¥ÀjªÀwðvÀ s̈ÁUÀªÀ£ÀÄß ¥ÀÆªÀð¹ÜwUÉ vÀgÀÄªÀÅzÀÄ. 

A)  14 ªÀµÀðUÀ¼À £ÀAvÀgÀ    B)  ¤ªÀÈwÛzÁgÀ 71 ªÀµÀð vÀ®Ä¦zÁUÀ 

C)  15 ªÀµÀðUÀ¼À £ÀAvÀgÀ    D)  AiÀiÁªÀÅzÀÄ C®è 

12.   An officer drawing Pay of Rs.44 810/- who is transferred in the interest of corporation 

from Mangaluru to Bengaluru is eligible for a Transfer Grant  of Rs.------------- 

A)  3000/-   B)  5000/-   C)  6000/-   D)  10000/- 

¤UÀªÀÄzÀ »vÀzÀÈ¶Ö¬ÄAzÀ ªÀÄAUÀ¼ÀÆgÀÄ ¤AzÀ ¨ÉAUÀ¼ÀÆjUÉ  ªÀUÁðªÀuÉUÉÆAqÀ C¢üPÁjAiÀÄÄ 
gÀÆ.44810/- ªÉÃvÀ£À ¥ÀqÉAiÀÄÄwÛzÀÄÝ  CªÀgÀÄ gÀÆ.--------- UÀ¼À ªÀUÁðªÀuÉ ¨sÀvÉå ¥ÀqÉAiÀÄ®Ä 
CºÀðgÁVgÀÄvÁÛgÉ.  

A)  3000/-   B)  5000/-   C)  6000/-   D)  10000/- 
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13. Maximum age limit for appointment by Direct recruitment in case of persons belonging 

to General category is -------- 

A)  35    B) 38    C) 40    D) 42 

¸ÁªÀiÁ£Àå ªÀUÀðPÉÌ ¸ÉÃjzÀ C s̈ÀåyðUÀ½UÉ £ÉÃgÀ £ÉÃªÀÄPÁw ºÀÄzÉÝUÁV ¤UÀ¢¥Àr¹gÀÄªÀ UÀjµÀÖ ªÀAiÀÄ¸ÀÄì ---
--- ªÀµÀð 

A)  35    B) 38   C) 40    D) 42 

14. Each player of the Second Prize winning team in the All India inter electricity Boards 

sports meet shall be paid a cash prize of Rs.----------- 

   A)  10 000/-   B) 7 500/-   C) 5 000/-   D)  3 500/- 

   CT® ¨sÁgÀvÀ CAvÀgÀ «zÀÄåZÀÒQÛ ªÀÄAqÀ½UÀ¼À QæÃqÁ PÀÆlUÀ¼À°è ¢éwÃAiÀÄ ¸ÁÜ£À ¥ÀqÉzÀ vÀAqÀzÀ ¥ÀæwAiÉÆ§â 
DlUÁgÀjUÉ gÀÆ.--------- UÀ¼À £ÀUÀzÀÄ §ºÀÄªÀiÁ£À ¤ÃqÀ§ºÀÄzÁVzÉ.  

 A)  10 000/-  B)  7 500/-  C)  5 000/-  D)  3 500/- 

15. Which service is not considered for calculation of qualifying service for pensionary 

benefits?  

  A)  Maximum service   B) Boyhood service  C) TTR Service  D)  Foreign Service 

AiÀiÁªÀ ¸ÉÃªÁªÀ¢üAiÀÄ£ÀÄß ¦AZÀtÂ ¯ÉPÁÌZÁgÀPÉÌ ¥ÀjUÀtÂ¸À¯ÁªÀÅ¢®è ? 

A)  UÀjµÀÖ ¸ÉÃªÁªÀ¢ü    B)  ¨Á¯ÁåªÀ¸ÉÜ ¸ÉÃªÁ CªÀ¢ü   

C)  nnDgï ¸ÉÃªÉ     D)  C£Àå E¯ÁSÁ ¸ÉÃªÉ 

16. For one time reimbursement the Maximum amount admissible to KPTCL Employee 

having above 40% specially disabled to purchase motor / mechanical vehicles as subsidy 

as on 01.12.2018 is__________ 

A)  Rs.10000/-   B)  Rs.25000/-  C)  Rs.35000/-   D)  Rs.50000/- 

¢£ÁAPÀ 01.12.2018 PÉÌ ¤UÀªÀÄzÀ ±ÉÃ 40 PÀÆÌ ºÉZÀÄÑ «PÀ®vÉ G¼Àî ¢ªÁåAUÀ £ËPÀgÀjUÉ ªÉÆÃmÁgï 
ZÁ°vÀ / ªÉÄPÁå¤PÀ¯ï ªÁºÀ£ÀUÀ¼À£ÀÄß RjÃ¢¸À®Ä ªÀiÁrgÀÄªÀ ªÉZÀÑªÀ£ÀÄß MAzÀÄ ¨Áj »A¥ÀqÉAiÀÄ 
§ºÀÄzÁzÀ ¸ÀºÁAiÀÄ zsÀ£ÀzÀ UÀjµÀÖ ªÉÆvÀÛ  _________ 

A)  gÀÆ.10000/-  B)  gÀÆ.25000/-  C)  gÀÆ.35000/-  D)  gÀÆ.50000/- 

17. At present, the employer contribution to labour welfare fund is_______ 

A)  Rs.6/-   B)  Rs.12/-   C)  Rs.20/-  D)  Rs.40/- 

 ºÁ° PÁ«ÄðPÀ PÉëÃªÀiÁ©üªÀÈ¢üÞ ¤¢üUÁV ¥ÁªÀw¸ÀÄªÀ GzÉÆåÃUÀzÁvÀgÀ ªÀAwUÉ ________ 

 A)  gÀÆ.6/-  B)  gÀÆ.12/-  C)  gÀÆ.20/-  D)  gÀÆ.40/- 

18. An officer drawing basic pay in a time scale of  Rs 41,130 to 46,080  is classified under --

---- group 

A)  A    B)  B    C)  C    D)  D 

ªÉÃvÀ£À ±ÉæÃtÂ gÀÆ  41,130 jAzÀ gÀÆ 46,080 gÀ°è ªÀÄÆ® ªÉÃvÀ£À ¥ÀqÉAiÀÄÄwÛgÀÄªÀ C¢üPÁjAiÀÄÄ ------
UÀÄA¦UÉ ¸ÉÃjgÀÄvÁÛgÉ. 

  A)  J   B)  ©   C)  ¹   D)  r 

19. The monthly education allowance admissible to employee whose dependent children are 

Blind / specially disabled 

A)  Rs.300/-   B)  Rs.500/-   C)  Rs.600/-   D)  Rs.750/- 
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£ËPÀgÀgÀ CªÀ®A©vÀ CAzsÀ CxÀªÁ ZÀ®£ÀªÉÊPÀ®åvÉ ºÉÆA¢gÀÄªÀ ªÀÄPÀÌ¼À ²PÀëtPÁÌV ¥ÁªÀw¸ÀÄªÀ ªÀiÁ¹PÀ 
²PÀët ¨sÀvÉå : 

A)  gÀÆ.300/-  B)  gÀÆ.500/-  C)  gÀÆ.600/-  D)  gÀÆ.750/- 

20.  The family benefit fund amount payable to the dependants of the employee who dies 

while in service. 

 A)  Rs.30,000/-   B) Rs.50,000/-   C) Rs.75,000/-   D) Rs.2,00,000/- 

 ¸ÉÃªÉAiÀÄ°èzÁÝUÀ¯ÉÃ ªÀÄgÀt ºÉÆA¢zÀ C¢üPÁj/£ËPÀgÀgÀ CªÀ®A©üvÀjUÉ ¥ÁªÀw¸ÀÄªÀ PÀÄlÄA§ PÀ¯Áåt 
¤¢üAiÀÄ ªÉÆvÀÛ : 

 A)  gÀÆ.30,000/-  B)  gÀÆ.50,000/-  C)  gÀÆ.75,000/-  D)  gÀÆ.2,00,000/- 

21. For payment of Bonus / Exgratia the employee has to work minimum of_________ 

A)  30 days   B)  180 days   C)  365 days   D)  none 

  ¨ÉÆÃ£À¸ï / JPïìUÉæÃ¶AiÀiÁ ¥ÀqÉAiÀÄ®Ä ¤UÀªÀÄzÀ £ËPÀgÀ£ÀÄ PÀ¤µÀ× ------¢£ÀUÀ¼À ¸ÉÃªÉAiÀÄ£ÀÄß 
¸À°è¹gÀ¨ÉÃPÀÄ. 

A)  30 ¢£ÀUÀ¼ÀÄ  B)  180 ¢£ÀUÀ¼ÀÄ  C)  365 ¢£ÀUÀ¼ÀÄ  D)  AiÀiÁªÀÅzÀÄ C®è. 

22. The minimum period for sanctioning charge allowance is------- 

A)  One month   B)  Two months  C)  Three months  D)  Six months 

  ¥Àæ¨sÁgÀ ¨sÀvÉå ªÀÄAdÆgÀÄ ªÀiÁqÀÄªÀÅzÀPÉÌ ¤ªÀð»¸À¨ÉÃPÁzÀ PÀ¤µÀØ ¥Àæ s̈ÁgÀ CªÀ¢ü-------- 

A)  MAzÀÄ wAUÀ¼ÀÄ  B)  JgÀqÀÄ wAUÀ¼ÀÄ  C)  ªÀÄÆgÀÄ wAUÀ¼ÀÄ  D)  DgÀÄ wAUÀ¼ÀÄ 

23. Admissible rate per kilometer to travel by autorickshaws as per TA Rules 

 A)  Rs.4.60/-   B)  Rs.2/-   C)  Rs.4.50/-   D)  Rs.5/- 

£ËPÀgÀ£ÀÄ DmÉÆÃjPÁëzÀ°è PÉÊUÉÆAqÀ ¥ÀæAiÀiÁtPÉÌ ¥Àæw Q¯ÉÆÃ «ÄÃlgï UÉ ¥ÁªÀw¸ÀÄªÀ zÀgÀ : 

 A)  gÀÆ.4.60/-  B)  gÀÆ.2/-  C)  gÀÆ.4.50/-  D)  gÀÆ.5/- 

24. Minimum number of days to surrender of earned leave by Group C and D employee. 

 A)  15 days   B)  30 days   C)  45 days   D)  60 days 

¹ ªÀÄvÀÄÛ r zÀeÉðAiÀÄ £ËPÀgÀgÀÄ PÀ¤µÀÖ -------- ¢£ÀUÀ¼À UÀ½PÉ gÀeÉAiÀÄ£ÀÄß £ÀUÀ¢ÃPÀj¸À§ºÀÄzÀÄ. 

A)  15 ¢£ÀUÀ¼ÀÄ  B)  30 ¢£ÀUÀ¼ÀÄ  C)  45 ¢£ÀUÀ¼ÀÄ  D)  60 ¢£ÀUÀ¼ÀÄ 

25. The suspension period of an employee who has been fully exonerated to be considered as-

---------- 

A)  Full pay leave   B)  Half Pay leave   C)  Extra ordinary leave   D)  Duty 

zÉÆÃµÀ ªÀÄÄPÀÛUÉÆAqÀ £ËPÀgÀgÀ CªÀiÁ£ÀwÛ£À CªÀ¢üAiÀÄ£ÀÄß ¥ÀjUÀtÂ¸À¨ÉÃPÁzÀ «zsÁ£À 

A)  ¥ÀÆtðªÉÃvÀ£À gÀeÉ   B)  CzsÀð¸ÀA§¼À gÀeÉ   C)  C¸ÁzsÁgÀt gÀeÉ    D)  PÀvÀðªÀå 

26. Maternity leave may also be granted in case of miscarriage or abortion for a period of  

A)  45 days   B)  90 days   C)  60 days   D)  None 

UÀ¨sÀð¥ÁvÀPÉÆÌ¼ÀUÁzÀ ªÀÄ»¼Á £ËPÀgÀjUÉ ¤ÃqÀ¯ÁUÀÄªÀ ºÉjUÉ gÀeÉAiÀÄ CªÀ¢ü 

A)  45 ¢£ÀUÀ¼ÀÄ  B)  90 ¢£ÀUÀ¼ÀÄ  C)  60 ¢£ÀUÀ¼ÀÄ  D)  AiÀiÁªÀÅzÀÆ C®è. 

27. One among the following  may be classified as Managerial functions under Personal  

Management. 

A)  Directing   B)  Procurement   C)  Development   D)  Maintenance 
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EzÀgÀ°è AiÀiÁªÀÅzÁzÀgÀÆ MAzÀ£ÀÄß ªÀåªÀ¸ÁÜ¥À£À PÁAiÀÄðQæAiÉÄ JAzÀÄ ¹§âA¢ ¤ªÀðºÀuÉAiÀÄ°è 
«AUÀr¸À§ºÀÄzÁVzÉ. 

 A)  ¤zÉÃð±À£À    B)  RjÃ¢ ¥ÀæQæAiÉÄ    C)  ¨É¼ÀªÀtÂUÉ    D)  ¤ªÀðºÀuÉ 

28. The minimum marks to be secured for exemption from appearing in any paper in the 

Departmental examination is: 

A)  60 Marks   B)  40 Marks   C)  50 Marks   D)  35 Marks 

E¯ÁSÁ ¥ÀjÃPÉëAiÀÄ AiÀiÁªÀÅzÉÃ ¥Éæ±Éß ¥ÀwæPÉ¬ÄAzÀ «£Á¬Äw ¥ÀqÉAiÀÄ®Ä ¥ÀqÉAiÀÄ¨ÉÃPÁzÀ PÀ¤µÀÖ CAPÀUÀ¼ÀÄ: 

 A)  60 CAPÀUÀ¼ÀÄ  B)  40 CAPÀUÀ¼ÀÄ  C)  50 CAPÀUÀ¼ÀÄ  D)  35 CAPÀUÀ¼ÀÄ 

29.  One of the factors responsible for success of HRD is 

 A)  Plans for utilization of man power skill   B)  Religious back ground  

 C)  Varied educational Standards    D)  Mental abilities 

  ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® C©üªÀÈ¢üÞ AiÀÄ±À¹ìUÉ §ºÀÄ ªÀÄÄRå CA±ÀªÉAzÀgÉ 

A)  ªÀiÁ£ÀªÀ ±ÀQÛ ZÁvÀÄAiÀÄðªÀ£ÀÄß G¥ÀAiÉÆÃV¹PÉÆ¼ÀÄîªÀ AiÉÆÃd£É   B)  zsÁ«ÄðPÀ »£Éß¯É 

 C)  «©ü£ÀßªÁzÀ «zsÁå s̈Áå¸ÀzÀ ªÀÄlÖ      D)  ªÀiÁ£À¹PÀ ¸ÁªÀiÁxÀåð 

30.  Sources of recruitment used for getting employees in public and private sector industries 

is through 

A)  Employment exchange    B)  External advertisement 

C)  Internal advertisement    D)  All the above 

¸ÁªÀðd¤PÀ ªÀÄvÀÄÛ SÁ¸ÀV PÉëÃvÀæUÀ¼À°è £ËPÀgÀgÀ £ÉÃªÀÄPÁwUÁV §¼À¸À®àqÀÄªÀ ªÀÄÆ®UÀ¼ÀÄ 

 A)  GzÉÆåUÀ «¤ªÀÄAiÀÄ     B)  §»gÀAUÀ eÁ»ÃgÁvÀÄ 

C)  DAvÀjPÀ eÁ»ÃgÁvÀÄ     D)  ªÉÄÃ°£À J®èªÀÅ 

31.  Injury leave is debited to : 

A)  Half Pay Leave  B)  Earned Leave  C)  Extraordinary Leave  D)  None of the above 

C¥ÀWÁvÀ gÀeÉAiÀÄ£ÀÄß F PÉ¼ÀV£À gÀeÉ SÁvÉUÉ RZÀÄð ºÁPÀ¨ÉÃPÀÄ ; 

 A)  CzsÀð ªÉÃvÀ£À gÀeÉ  B)  UÀ½PÉ gÀeÉ   C)  C¸ÁzsÁgÀt gÀeÉ  D)  AiÀiÁªÀÅzÀÄ C®è 

32. Good trained personal are-------------- 

 A)  Average in their career    B)  Dull in their career 

C)  Can grow faster in their career   D)  Slow in their career 

 GvÀÛªÀÄ vÀgÀ¨ÉÃw ºÉÆA¢zÀ ¹§âA¢ ªÀÈwÛAiÀÄ°è ----------- DVgÀÄvÁÛgÉ 

A)  ¸ÁzsÁgÀt   B)  ªÀÄAzÀUÀw   C)  C¸ÁzsÁgÀt   D)  ¤zsÁ£À 

33. Shift allowance to the workmen doing shift duties in evening and night shifts shall be 

paid at 

A)  4% of Basic+DP    B)  5% of Basic+DP 

C)  6% of Basic+DP    D)  7.5% of Basic+DP 

¸ÀAeÉ ªÀÄvÀÄÛ gÁwæ ¥Á½UÀ¼À°è PÉ®¸À ªÀiÁqÀÄªÀ £ËPÀgÀjUÉ ¤ÃqÀ¨ÉÃPÁzÀ ¥Á½ s̈ÀvÉå 

A)  ªÀÄÆ® ªÉÃvÀ£À+ r.¦ ªÉÄÃ¯É ±ÉÃPÀqÀ 4 gÀµÀÄÖ   B)  ªÀÄÆ® ªÉÃvÀ£À+ r.¦ ªÉÄÃ¯É ±ÉÃPÀqÀ 5 gÀµÀÄÖ 

C)  ªÀÄÆ® ªÉÃvÀ£À+ r.¦ ªÉÄÃ¯É ±ÉÃPÀqÀ 6 gÀµÀÄÖ   D)  ªÀÄÆ® ªÉÃvÀ£À+ r.¦ ªÉÄÃ¯É ±ÉÃPÀqÀ 7.5 gÀµÀÄÖ 
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34. Special locality allowance shall be paid in Jog to the maximum of : 

A)  Rs.300/p.m   B)  Rs.550/p.m   C)  Rs.750/p.m   D)  None  

eÉÆÃUÀ zÀ°è PÁAiÀÄð¤ªÀð»¸ÀÄwÛgÀÄªÀ £ËPÀgÀjUÉ ¥ÁªÀw ªÀiÁqÀÄªÀ «±ÉÃµÀ ¸ÀÜ¼À s̈ÀvÉåAiÀÄ UÀjµÀÖ ªÉÆvÀÛ : 

A)  ªÀiÁ¹PÀ gÀÆ.300/-  B)  ªÀiÁ¹PÀ gÀÆ.550/-  C)  ªÀiÁ¹PÀ gÀÆ.750/-  D)  AiÀiÁªÀÅzÀÄ C®è 

35. Applicable KEBESR regulation to sanction Additional Increment 

A)  47a   B)  47b   C)  47c   D)  48a 

PÀ£ÁðlPÀ «zÀÄåZÀÒQÛ £ËPÀgÀgÀ ¸ÉÃªÁ ¤AiÀÄªÀÄUÀ¼À ¤§AzsÀ£É ------ gÀ£ÀéAiÀÄ C¢üPÀªÉÃvÀ£À §rÛAiÀÄ£ÀÄß 
ªÀÄAdÆgÀÄ ªÀiÁqÀ§ºÀÄzÀÄ. 

A)  47J    B)  47©   C)  47¹   D)  48J 

36. The amount payable to employees to purchase service memento at the time of retirement. 

A)  Rs.2200/-   B)  Rs.3600/-  C)  Rs.5000/-  D)  Rs.6500/- 

£ËPÀgÀgÀÄ ¤ªÀÈwÛ ºÉÆAzÀÄªÀ ¸ÀAzsÀ¨sÀðzÀ°è £ËPÀgÀjUÉ ¥ÁªÀw¸ÀÄªÀ ¸ÉÃªÁ £É£À¦£À PÁtÂPÉ ªÉÆvÀÛ : 

A)  gÀÆ.2200/-  B)  gÀÆ.3600/-  C)  gÀÆ.5000/-  D)  gÀÆ.6500/- 

37. Reimbursement of uniform stitching charges (2 pairs) to male employees.  

A)  Rs.300/-   B)  Rs.400/-  C)  Rs.600/-   D)  Rs.800/- 

¥ÀÄgÀÄµÀ £ËPÀgÀjUÉ ¥ÁªÀw¸ÀÄªÀ ¸ÀªÀÄªÀ¸ÀÛç (JgÀqÀÄ eÉÆvÉ) ºÉÆ°UÉ Rað£À ªÀÄgÀÄ¥ÁªÀw ªÉÆvÀÛ : 

A)  gÀÆ.300/-  B)  gÀÆ.400/-  C)  gÀÆ.600/-  D)  gÀÆ.800/- 

38. . The monthly contribution from pensioners towards “Pension Security Fund” 

A)  Rs.50/-   B)  Rs.100/-   C)  Rs.200/-   D)  Rs.250/- 

¥Àæ¸ÀPÀÛ ¦AZÀtÂzÁgÀjAzÀ PÀrvÀ ªÀiÁqÀÄwÛgÀÄªÀ ‘¦AZÀtÂ ¨sÀzÀævÁ ¤¢ü’ªÀAwUÉ : 

A)  gÀÆ.50/-   B)  gÀÆ.100/-  C)  gÀÆ.200/-  D)  gÀÆ.250/- 

39. As per regulation 126a the following number of days shall be reduced in the Earned leave 

account of the employee who avails 180 days of Extraordinary leave at a time : 

A)  10   B)  15   C)  18   D)  None 

MAzÀÄ ¨ÁjUÉ 180 ¢£ÀUÀ¼À ªÉÃvÀ£À gÀ»vÀ gÀeÉ ¥ÀqÉzÁUÀ PÀ£ÁðlPÀ «zÀÄåZÀÒQÛ £ËPÀgÀgÀ ¸ÉÃªÁ ¤AiÀÄªÀÄUÀ¼À 
¤§AzsÀ£É 126(J) C£ÀéAiÀÄ UÀjµÀÖ ---------- ¢£ÀUÀ¼À UÀ½PÉ gÀeÉAiÀÄ£ÀÄß  UÀ½PÉ gÀeÉ SÁvÉ¬ÄAzÀ 
PÀ¼ÉAiÀÄ¨ÉÃPÀÄ. 

A)  10   B)  15   C)  18   D)  AiÀiÁªÀÅzÀÄ E®è 

40. With effect from 01.01.2019, the ceiling limit of income of the family for providing 

appointment on Compassionate grounds to the dependents of the deceased employee is ---

--- per month. 

 

A) Rs.48,598/-,          B), Rs.49,633/-            C)  Rs.50,104/-     D)  Rs.47,845/- 

 
ªÀÄgÀt ºÉÆA¢zÀ £ËPÀgÀgÀ CªÀ®A©vÀgÀjUÉ C£ÀÄPÀA¥ÀzÀ DzsÁgÀzÀ ªÉÄÃ¯É £ËPÀj ¤ÃqÀ®Ä ¢£ÁAPÀ 
01.01.2019 jAzÀ C£ÀéAiÀÄªÁUÀÄªÀ PÀÄlÄA§zÀ ªÀiÁ¹PÀ DzÁAiÀÄzÀ «Äw gÀÆ,--------- DVgÀÄvÀÛzÉ. 

 
A) gÀÆ.48,598/- B)  gÀÆ.49,633/- C) gÀÆ.50,104/-  D) gÀÆ.47,845/- 
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PART-B/¨sÁUÀ-© 

1. Write short notes :  2X5=10 

 a) Absentee,         b) Ranking method   c) Competent authority,  

 d) Special Pay      e) Dies-non, ,  

 F PÉ¼ÀV£ÀªÀÅUÀ¼À §UÉÎ n¥ÀàtÂ §gÉ¬Äj. 

 a) UÉÊgÀÄ ºÁdj,       b) zÀeÉð «zsÁ£À  c)  ¸ÀPÀëªÀÄ ¥Áæ¢üPÁgÀ 

 d) «±ÉÃµÀ ªÉÃvÀ£À      e)  qÉÊ¸ï-£Á£ï  

2. What are the objectives and importance of Job evaluation.,         5 

 PÁAiÀÄð ªÀiË®åªÀiÁ¥À£ÀzÀ GzÉÝÃ±À ªÀÄvÀÄÛ ¥ÁæªÀÄÄRåvÉUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ w½¹. 

3.  Which are different kinds of leaves and briefly explain Maternity Leave.       5 

gÀeÉUÀ¼À «zsÀUÀ¼À£ÀÄß w½¹ ºÁUÀÆ ºÉjUÉ gÀeÉAiÀÄ §UÉÎ «ªÀj¹. 

4. What are the Functions of Personnel Management.    5 

¹§âA¢ ¤ªÀðºÀuÉAiÀÄ PÁAiÀÄðUÀ¼À §UÉÎ «ªÀj¹.,           

5. Mention the Pension Sanctioning Authorities for different cadre.     5 

¤UÀªÀÄzÀ ««zsÀ ¥ÀzÀªÀÈAzÀUÀ¼À ¦AZÀtÂ ªÀÄAdÆgÁw ¥Áæ¢üPÁjUÀ¼À£ÀÄß w½¹.,  

6. Prepare Shift allowance bill for the month of April 2019 from the following details.,  5 

Sl.No. Name Basic No. of Shifts 

Morning Evening Night Total 

1 A Rs. 16, 370/- 1 8 7 16 

2 B Rs. 18, 070/- 2 4 5 11 

3 C Rs. 20, 220/- 2 2 2 6 

4 D Rs. 26, 270/- 0 8 6 14 

5 E Rs. 17, 730/- 1 2 2 5 

6 F Rs. 22, 920/- 2 3 0 5 

7 G Rs. 31, 130/- 4 5 5 14 

8 H Rs. 18, 930/- 3 7 2 12 

9 I Rs. 20, 760/- 2 5 4 11 

10 J Rs. 24, 260/- 4 3 3 10 
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¥Á½AiÀÄ°è PÁAiÀÄð ¤ªÀð»¸ÀÄªÀ ¤ªÀðºÀuÁ £ËPÀgÀjUÉ ¤ÃqÀ¨ÉÃPÁzÀ K¦ǣ ï 2019 gÀ ¥Á½ 
¨sÀvÉåAiÀÄ£ÀÄß ¯ÉPÀÌ ºÁQj 

PÀæªÀÄ 
¸ÀASÉå 

£ËPÀgÀgÀ 
ºÉ¸ÀgÀÄ 

ªÀÄÆ® ªÉÃvÀ£À ¤ªÀð»¹zÀ ¥Á½UÀ¼ÀÄ 
¢£À¥Á½ ¸ÀAeÉ ¥Á½ gÁwæ ¥Á½ MlÄÖ ¥Á½ 

1 J gÀÆ. 16370/- 1 8 7 16 
2 © gÀÆ. 18070/- 2 4 5 11 
3 ¹ gÀÆ. 20220/- 2 2 2 6 
4 r gÀÆ. 26270/- 0 8 6 14 
5 E gÀÆ. 17730/- 1 2 2 5 
6 J¥sï gÀÆ. 22920/- 2 3 0 5 
7 f gÀÆ. 31130/- 4 5 5 14 
8 ºÉZï gÀÆ. 18930/- 3 7 2 12 
9 L gÀÆ. 20760/- 2 5 4 11 
10 eÉ gÀÆ. 24260/- 4 3 3 10 

7. An employee drawing Basic Pay of Rs.29,510/- w.e.f 01.07.2017 in a grade 18070-430-

20220-540-22920-670-26270-810-31130-940-37710-1140-42270. In a departmental 

enquiry proceedings against this employee the Disciplinary Authority passed order dated 

10.10.2017 to withheld 2 Annual increments due without cumulative effect. Fix the pay 

of the employee for next 3 years considering the above details.  5 

ªÉÃvÀ£À ±ÉæÃtÂ 18070-430-20220-540-22920-670-26270-810-31130-940-37710-
1140-42270 gÀ°è ¢£ÁAPÀ 01.07.2017 gÀAzÀÄ ªÀÄÆ® ªÉÃvÀ£À gÀÆ. 29,510/-  ¥ÀqÉAiÀÄÄwÛzÀÝ 
£ËPÀgÀ¤UÉ ²¸ÀÄÛ ¥Áæ¢üPÁjUÀ¼ÀÄ E¯ÁSÁ «ZÁgÀuÉ ¢£ÁAPÀ 10.10.2017 gÀ CAwªÀÄ DzÉÃ±ÀzÀ°è ªÀÄÄA¢£À 
2 ªÁ¶ðPÀ ªÉÃvÀ£À §rÛAiÀÄ£ÀÄß ¸ÀAavÀUÉÆ¼ÀîzÀAvÉ (without cumulative effect) vÀqÉ »rAiÀÄ®Ä 
DzÉÃ²¹gÀÄvÁÛgÉ. ¸ÀzÀj DzÉÃ±ÀzÀ£ÀéAiÀÄ  £ËPÀgÀ¤UÉ ªÀÄÄA¢£À 3 ªÀµÀðUÀ¼À°è ¥ÁªÀw¸À¨ÉÃPÁzÀ 
ªÀÄÆ®ªÉÃvÀ£ÀªÀ£ÀÄß ¤UÀ¢¥Àr¹.  

8. With the following details, workout the Pension, DCRG, Commutation and Family 

Pension of the Junior Engineer (El) working in sub-division. 

 Date of Birth : 25.01.1959 

 Date of Entry into service : 14.08.1991 

 Basic Pay on the date of retirement : Rs.98,030/- 

 Earned leave availed during service : 284 days 

 Extra ordinary leave availed in Entire service : 3 years 10 months    8 

 

 F PÉ¼ÀV£À «ªÀgÀUÀ¼À£ÁßzsÀj¹ M§â QjAiÀÄ EAf¤AiÀÄgï(«) gÀªÀgÀ ¦AZÀtÂ, G¥ÀzÁ£À, ¥ÀjªÀvÀð£É 
ºÁUÀÆ PÀÄlÄA§ ¦AZÀtÂAiÀÄ£ÀÄß ¯ÉPÁÌZÁgÀ ªÀiÁrj : 

 £ËPÀgÀ£ÀÄ ºÀÄnÖzÀ ¢£ÁAPÀ 25.01.1959 

 £ËPÀgÀ£ÀÄ PÉ®¸ÀPÉÌ ¸ÉÃjzÀ ¢£ÁAPÀ : 14.08.1991  

 ¤ªÀÈwÛAiÀÄ ¢£À £ËPÀgÀ£ÀÄ ¥ÀqÉAiÀÄÄwÛgÀÄªÀ ªÀÄÆ® ªÉÃvÀ£À : gÀÆ.98,030/- 

 ¸ÉÃªÁªÀ¢üAiÀÄ°è G¥ÀAiÉÆÃV¹zÀ UÀ½PÉ gÀeÉ : 284 ¢£ÀUÀ¼ÀÄ 

 ¸ÉÃªÁªÀ¢üAiÀÄ°è G¥ÀAiÉÆÃV¹zÀ ªÉÃvÀ£À gÀ»vÀ gÀeÉUÀ¼ÀÄ : 3 ªÀµÀð 10 wAUÀ¼ÀÄ 
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9. Prepare T.A. bill of an Asst.Executive Engineer  for the  month of Jan- 2019 with the 

following particulars.   Head Quarters : Bengaluru, Basic Pay : Rs. 61,420/-    12 

Date Departure Arrival 
Mode of 

journey 
Purpose of journey 

16-01-2019 
Bengaluru  

9 am 

Chitradurga  

1.30 pm  
By bus 

Official work 

16-01-2019 
Chitradurga   

5 pm 

Bengaluru  

9.30 pm 
By bus 

18-01-2019 
Bengaluru  

6 am 

Chikkaballap

ura 

9 am 

Office 

vehicle 

Official work 

20-01-2019 
Chikkaballapura 

6.30 pm 

Bengaluru 

9.30 pm 

Office 

vehicle 

21-01-2019 
Bengaluru 

7 am 

Mangaluru 

8 am 
By flight 

For 

attending official 

meeting 
22.01.2019 

Mangaluru 

6.30 pm 

Bengaluru 

7.30 pm 
By flight 

27.01.2019 
Bengaluru 

8.30 am 

Kalburgi  

9 pm 
By train 

Site inspection for 

new 220kv Sub-

station 
29-01-2019 

Kalburgi  

7.30 am 

Bengaluru 

 8 pm 
By train 

Note:- 

 Bus fare from Bengaluru to Chitradurga and back Rs. 500/- for each journey. 

 Air fare from Bengaluru to Mangaluru and back Rs.4250/- for each journey 

  Train fare Bengaluru to Kalburgi and back Rs. 520/- for each journey. 
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F PÉ¼ÀPÀAqÀ «ªÀgÀUÀ½AzÀ M§âgÀÄ ¸ÀºÁAiÀÄPÀ PÁAiÀÄð¤ªÁðºÀPÀ EAf¤AiÀÄgï gÀªÀgÀ d£ÀªÀj -2019 £ÉÃ 
ªÀiÁºÉAiÀÄ ¥ÀæAiÀiÁt ¨sÀvÉåAiÀÄ ©®è£ÀÄß vÀAiÀiÁj¹.   PÉÃAzÀæ PÁAiÀÄð¸ÁÜ£À: ¨ÉAUÀ¼ÀÆgÀÄ ªÀÄÆ®ªÉÃvÀ£À : gÀÆ. 
61,420.00 

¢£ÁAPÀ ¬ÄAzÀ UÉ ¥ÀæAiÀiÁtÂ¹zÀ ªÁºÀ£À ¨sÉÃnAiÀÄ «ªÀgÀ 

16-01-2019 
¨ÉAUÀ¼ÀÆgÀÄ         

 ¨É½UÉÎ 9 UÀAmÉ 
avÀæzÀÄUÀð              

ªÀÄzsÁåºÀß 1.30 UÀAmÉ 
§¹ì£À°è 

PÀbÉÃjAiÀÄ 
PÉ®¸ÀPÉÌ 

16-01-2019 
avÀæzÀÄUÀð          

 ¸ÀAeÉ 5 UÀAmÉ 
¨ÉAUÀ¼ÀÆgÀÄ  
gÁwæ 9.30 

§¹ì£À°è 

18-01-2019 
¨ÉAUÀ¼ÀÆgÀÄ          

 ¨É½UÉÎ 6. UÀAmÉ 
aPÀÌ§¼Áî¥ÀÄgÀ 
¨É½UÉÎ 9 UÀAmÉ 

PÀbÉÃj ªÁºÀ£À 
PÀbÉÃjAiÀÄ 
PÉ®¸ÀPÉÌ 

20-01-2019 
aPÀÌ§¼Áî¥ÀÄgÀ 

¸ÀAeÉ 6.30 UÀAmÉ 
¨ÉAUÀ¼ÀÆgÀÄ  

gÁwæ 09.30 UÀAmÉ 
PÀbÉÃj ªÁºÀ£À 

21-01-2019 
¨ÉAUÀ¼ÀÆgÀÄ  

¨É½UÉÎ 7 UÀAmÉ 
ªÀÄAUÀ¼ÀÆgÀÄ  
¨É½UÉÎ 8 UÀAmÉ 

«ªÀiÁ£ÀzÀ°è PÀbÉÃjAiÀÄ 
¸À¨sÉUÉ 

ºÁdgÁUÀ®Ä 22-01-2019 
ªÀÄAUÀ¼ÀÆgÀÄ         

¸ÀAeÉ 6.30 UÀAmÉ 
¨ÉAUÀ¼ÀÆgÀÄ  

gÁwæ  7.30 UÀAmÉ 
«ªÀiÁ£ÀzÀ°è 

27-01-2019 
¨ÉAUÀ¼ÀÆgÀÄ   

¨É½UÉÎ 8.30 UÀAmÉ 
PÀ®ÄâVð  

gÁwæ 9.00 UÀAmÉ 
gÉÊ®Ä¥ÀæAiÀiÁt 

ºÀÆ¸À 220 
PÉ.« «zÀÄåvï 
G¥À PÉÃAzÀæPÉÌ 

eÁUÀ 
¥Àj«ÃPÀëuÉ 

29-01-2019 
PÀ®ÄâVð  

¨É½UÉÎ 7.30 UÀAmÉ 
¨ÉAUÀ¼ÀÆgÀÄ              

gÁwæ 8 UÀAmÉ 
gÉÊ®Ä¥ÀæAiÀiÁt 

 

¸ÀÆZÀ£É:-  

 ¨ÉAUÀ¼ÀÆj¤AzÀ avÀæzÀÄUÀð ªÀÄvÀÄÛ ªÀÄgÀÄ ¥ÀæAiÀiÁt §¹ì£À zÀgÀ gÀÆ.500/- ¥Àæw ¥ÀæAiÀiÁtPÉÌ.  

 ¨ÉAUÀ¼ÀÆj¤AzÀ ªÀÄAUÀ¼ÀÆgÀÄ ªÀÄvÀÄÛ ªÀÄgÀÄ ¥ÀæAiÀiÁt«ªÀiÁ£À zÀgÀ gÀÆ.4250/- ¥Àæw ¥ÀæAiÀiÁtPÉÌ. 

 ¨ÉAUÀ¼ÀÆj¤AzÀ  PÀ®ÄâVðUÉ ªÀÄvÀÄÛ ªÀÄgÀÄ ¥ÀæAiÀiÁt gÉÊ®Ä zÀgÀ gÀÆ.520/- ¥Àæw ¥ÀæAiÀiÁtPÉÌ. 

 

 

* * * * *   
 


