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GENERAL MANAGERS,

ALI ZONAL RAILWAYS/PRODUCTION UNITS

DIRECTOR GEN ERATS/DIRECTORS

ALL RAILWAY TRAINING INSTITUTES

Date: 22.04.20?2

CPSUS/CENTRAL & STATE GoVT., SUBoRDINATE, ATTACHED oFFICES AND AUToNoMoUS BoDIES
UNDER CENTRAL GOVT. (BEING AUDITED BY C&AG), JOINT VENTURES OR ANY OTHER FORM OF
ORGANIZATION BETWEEN CENTRAL AND STATE GOVT. WITH MINIMUM 50% STAKE HELD BY CENTRAL
GOVT.

sub: vacancy notice for the post of Manager/Assistant Manager/r. Manager (Law) at corporate
Office, DFCCIL on deputation basis.

Dedlcated Freight Coridor Corporation of India Limited
(ff(d ra6'R sr sqfi'q)

ORGANIZATION DFCCIL
TITLE & NO, OF POSTS

LOCATION Corporate Office
3 years extendable up to@
from the rule of immediate absorotion)

DURATION

SERVICE Law Department of lndian Railways, officers of Central/State
Govt/CPSUs etc (as mentioned above.)

TERM OF APPOINTMENT Deoutation
Not more than 55 vears
Parent pay plus deputation allowance
Allowances applicable as Der DFCCIL or

(And all other Pelks and
licv).

Manager-Group B officers of CentralTstate Govt wiih at leas-
years of service in Group B (Gazetted) in relevant discipline or
PSU employees working in analogous grade in relevant discipline
or in Rs. 60000-180000 (tDA) (E3) with four years, service in that
grade.

Assistant Manater-Group B officers of Central/State Govt. in
the relevant discipline or pSU employees working,in analogous
grade in relevant discipline or in Rs.5OOO0_1O0OOO (lDA) (E2)
with four years'service in that grade.
Jr. Manager:
Central/State Government employees working in analogous
grade (Level-8) in relevant discipline or holding substantive
posts in Level-7 or pSU employees working in analogous grade
in relevant discipline OR working in Rs.4OOOO_14OOOO (tDA) (E1)
with four years' service in that srade.
i. Liaison with advocates,ffi
ii. Handling all kinds of litigations, arbitrations, negotiations.
iii. Handling matters, drafting/finalizing & vetting different

types of documents like pleadings, agreements, bonds,
undertaking affidavits etc. .l}

iv. MaintaininR data base of all corrrt ca<a< \h -/

Abt
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v. Rendering legal opinions.
vi. Vetting of legal documents.
vii. Handling empanelment of advocates and law firms or other

contractual activities.
Any otherjob assigned by senior management.

NOTE Cut-off date for age and eligibility would be reckoned as on
closing date of vacancy notice.

WEB ADDRESS www.dfccil.com
CLOSING DATE 15 days from date of issue
INSTRUCTIONS:

willing and eligible em ployees may send their applications in the enclosed proforma through proper
channel along with Noc, attested ApARs ratings for the last five years (For proper appreciation of
APARS, the organization should forward their guidelines for rating criteria), vlclLANCE/D&AR
CIEATANCE tO ADDL. GENERAL MANAGER (HR), DFCCII, SUPREME COURT METRO STATION
BUILDING, 5TH FLOOR, NEW DELHI.11OOO1,

A certificate advising requisite information in respect of employee may be issued by the officer of
the organization, who is empowered to forward the application, as per format enclosed.
Applications received with incomplete information will be summarily rejected.
The envelope containing the application should be super scribed "Application for the post of
_ qgainst Vacancy Notice No. _,,.
lfatanystage,itisfoundthatanyinformation7doc,,"n@
having a bearing on eligibility is not in order or any information/material facts having a bearing on
eligibility has been hidden/misrepresented by him/her, then the officer will be repatriated
immediately. Further communication in this regard from the parent organization or employee
concerned will not be entertained.

,,,,$mu\-'u
MANAGER/HR










